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92% increase in

“Individual Membership”

50% increase in
“Corporate Membership”

50% increase in
“Corporate Membership”
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JAN-JUNJAN-JUN

5 Meetings:
4 onsite, 1 online

4 Articles

by July 3, 2026:

54 Individual members

3 Corporate members

67 people at AIoD

by Dec, 2025:

28 Individual members

2 Corporate members

36 people at AIoD

https://www.linkedin.com/company/armenian-institute-of-directors/?viewAsMember=true
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READ HERE

READ HERE

Sevada Baghdyan
Partner, Boyden

Fractional Leadership: A New Lifeline
for the C-Suite to Lead without the

Full-Time Commitment

READ HERE

Hagen Schweinitz
Chairman, Charvet & Cie.
Head, AIoD Education Committee

Boardroom Education: What It Is,
What It Is Not, and How to Use It

Wisely

READ HERE

ARTICLESARTICLESARTICLESARTICLES

https://www.linkedin.com/company/armenian-institute-of-directors/?viewAsMember=true
https://www.linkedin.com/pulse/boardroom-education-why-matters-armenia-eg1rf
https://www.linkedin.com/pulse/boardroom-education-why-matters-armenia-eg1rf
https://www.linkedin.com/pulse/what-board-members-should-know-esg-governance-f7gkf
https://georgiatoday.ge/fractional-leadership-a-new-lifeline-for-the-c-suite-to-lead-without-the-full-time/
https://www.linkedin.com/pulse/boardroom-education-what-how-use-wisely-hagen-schweinitz-hbmuf
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Peer-to-Peer Lounge - March 25
Roundtable discussions

Peer-to-Peer Lounge - May 14
No Audit, No Board

Online Workshop

On April 10th, we had our very first
collaboration with the Euronext
Academy. The session featured

Professor Alfredo De Massis

Family Business Governance - May 14
Business Breakfast

Family Business Governance - May 27
Workshop

MEETINGSMEETINGSMEETINGSMEETINGS

https://www.linkedin.com/company/armenian-institute-of-directors/?viewAsMember=true
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PUBLIC APPEARANCEPUBLIC APPEARANCEPUBLIC APPEARANCEPUBLIC APPEARANCE
AIoD Board Chairman Elena

Khachvankyan shared her thoughts on

board effectiveness and corporate

governance in Armenia.

On April 06, AIoDMembers: Elena Khachvankyan (AIoD
Chairman), Varoujan Avedikian, Sevada Baghdyan
participated as speakers at the Fast-Forward 2026
conference co-organized by Mediamax with its
Banks.am - Business Armenia portal and Boyden
Armenia.
The important topics of Armenian boardrooms were
laid bare. From the role of independent directors to
the "elephant in the room"—succession planning—the
dialogue was honest, raw, and necessary.
If there was one takeaway, it’s this: "Professionalizing
our boards is the only way to ensure our businesses
outlive their founders."

READ HERE

WATCH HERE

https://www.linkedin.com/company/armenian-institute-of-directors/?viewAsMember=true
https://banks.am/am/news/interviews/30747
https://youtu.be/MeZknDPzsSc?si=tVzJxaBVp8uiTbWn&t=70
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